
Recruiting 101

Lesson 2:
Resources 
available to recruiters



There are many resources available to 
recruiters that can help them learn 
about what it means to be a recruiter, 
eligibility for the Migrant Education 
Program, and how recruiters can 
locate students while working in the 
field. This lesson aims to explain what 
those resources are and how 
recruiters may use them.

Purpose:



What Resources are Available to Recruiters?

Results.ed.gov is the official 

website of the Federal Office of 

Migrant Education (OME).

https://results.ed.gov/

http://results.ed.gov
https://results.ed.gov/


What Resources are Available to Recruiters?

All important legislation and 

regulations related to the 

Migrant Education Program 

can be found on Results.ed.gov

https://results.ed.gov/

http://results.ed.gov
https://results.ed.gov/


What Resources are Available to Recruiters?

Results.ed.gov also contains the free 

National ID&R manual and ID&R 

training curriculum developed by 

OME to help ensure recruiters are 

effective in their ID&R efforts.

https://results.ed.gov/idr-curriculum

http://results.ed.gov
https://results.ed.gov/idr-curriculum


What Resources are Available to Recruiters?

Results.ed.gov features a regularly 

updated Policy Questions and 

Answers page that serves as 

additional information to help 

recruiters clarify any issues they may 

have in identifying potential 

students.

https://results.ed.gov/legislation/policy_qas

http://results.ed.gov
https://results.ed.gov/legislation/policy_qas


Use ALL of your resources to 
recruit. I use service agencies, such 
as our local Health Department 
(South Heartland District Health 
Department), WIC, Catholic Social 
Services, United Way, etc. to help 
me with my recruitment efforts.

- Recruiter from Nebraska

Tip from a Recruiter!



What Resources are Available 

to Recruiters?

The Non-Regulatory Guidance, 

or NRG, is the recruiting rule 

book. The NRG is produced by 

the Federal Office of Migrant 

Education and features all the 

regulations that govern MEP.

https://results.ed.gov/legislation

https://results.ed.gov/legislation


What Resources are Available 

to Recruiters?

Chapters 2 and 3 are the most 

important chapters in the NRG 

for recruiters because they cover 

eligibility rules and what it 

means to identify and recruit 

new students.

https://results.ed.gov/legislation

https://results.ed.gov/legislation


What Resources are 

Available to Recruiters?

The NRG may appear intimidating, but it is 

very simple to use. 

Each chapter in the NRG is divided into topics 

and each topic has a series of questions to 

help you understand the finer points of each 

topic.

https://results.ed.gov/legislation

https://results.ed.gov/legislation


How to Use the NRG

When you are unsure if a student is eligible 

or have a question about eligibility, search 

for the related topic in the NRG.

Read carefully through each question in the 

related topic and apply the given rules.

https://results.ed.gov/legislation

https://results.ed.gov/legislation


How to Use the NRG

For example:

You are out recruiting and 
encounter a migrant worker who 
works cleaning conveyor belts in a 
lettuce packing house. You are not 
sure if the activity counts as a 
qualifying activity for the purposes 
of eligibility.

What do you do?



How to Use the NRG

https://results.ed.gov/legislation

You are trying to determine if 
cleaning conveyor belts at a 
lettuce packinghouse counts as a 
qualifying activity.

Look for the topic of Agricultural 
or Fishing Work on page 24 the 
NRG.

https://results.ed.gov/legislation


How to Use the NRG

https://results.ed.gov/legislation

Based on question F1 we know 
agricultural work is work in the 
production or initial processing of 
raw agricultural products.

Read question F2 and ask yourself 
if cleaning conveyor belts falls 
under "production".

https://results.ed.gov/legislation


How to Use the NRG

https://results.ed.gov/legislation

Since we know cleaning conveyor 
belts does not count as a 
"production" we have to look and 
see if it can qualify under "initial 
processing."

There are several questions 
related to what does "initial 
processing" mean. Read questions 
F22-F25 in the NRG.

https://results.ed.gov/legislation


How to Use the NRG

https://results.ed.gov/legislation

Pay special attention to question F25. The question states that cleaning or sterilizing 
farm machinery does not count as "initial processing" of agricultural products. 

https://results.ed.gov/legislation


How to Use the NRG

https://results.ed.gov/legislation

Based on the information from the guidance 
in question F25, we can now confirm that 
cleaning conveyor belts at a lettuce 
packinghouse DOES NOT count as a 
qualifying activity because it does not meet 
the requirements to be considered "initial 
processing" of raw agricultural products.

https://results.ed.gov/legislation


Our team is doing an all staff reading club using the NRG. 
At the end of the reading session, as a group, we reflect 
on what we read. It’s very helpful to learn about each 
other’s responsibilities in the MEP

- Recruiter from Nebraska

Tip from a Recruiter!



How to Use the NRG

https://results.ed.gov/legislation

It is important to remember that many times 
workers on farms may perform multiple jobs/tasks. 

If you encounter a worker at an agribusiness who 
performs a task that does not qualify, always check 
to see what other jobs/tasks they performed within 
60 days of moving. They may be eligible for MEP 
from a different qualifying activity.

https://results.ed.gov/legislation


National COE Instructions

https://results.ed.gov/legislation

All states are required to use the 
Certificate of Eligibility to document 
why students are eligible for the 
Migrant Education Program.

The National COE instructions explains 
the purpose of the COE and how to 
properly fill out the COE.

https://results.ed.gov/legislation


National COE Instructions

https://results.ed.gov/legislation

The National COE instructions 
includes:
● Federal requirements for 

completing electronic and paper 
COEs

● Instructions on when COEs are 
needed

● What is documented in each 
section of the COE.

● Explanations on when and why 
comments are needed

https://results.ed.gov/legislation


National COE Instructions

https://results.ed.gov/legislation

Like the Non-Regulatory Guidance, 
Recruiters should read the National 
COE Instructions regularly to ensure 
they are familiar with all aspects of the 
COE.

https://results.ed.gov/legislation


IDRC Website

The Identification and 

Recruitment Consortium 

(IDRC) has a website full of 

free resources available to 

recruiters. You can visit the 

IDRC website at:

https://www.idr-consortium.net/

https://www.idr-consortium.net/


IDRC Website

The IDRC website includes a training 

portal where you can view all previous 

webinars, practice scenarios, and 

learning materials produced by the 

consortium.

https://www.idr-consortium.net/Portal.html

https://www.idr-consortium.net/Portal.html


IDRC Website

The IDRC website also includes:

● Recruiter assessments and mini-

quizzes to gauge recruiter knowledge

● Maps of H2A, H2B, and H2A housing 

locations for every state.

● Latest agricultural news 

● Practice Scenarios

https://www.idr-consortium.net/

https://www.idr-consortium.net/


I use the IDRC website to stay 
up to date with the newest 
information. My favorite part of 
it all are the scenarios as they 
provide great practice.

- Recruiter from Nebraska

Tip from a Recruiter!

https://www.idr-consortium.net/

https://www.idr-consortium.net/


Workbook - Activity!

Go to the Activity in the Recruiting 101 Lesson 2 page of the 

workbook.  

Use the list in the workbook to find either the url or page 

number for the item listed. Use the time to explore the 

different resources available to recruiters and to look for 

new resources you can use in the future!

Resource Scavenger Hunt



Next Steps

To continue learning, explore review the Federal 
Migrant Education Program website:
https://results.ed.gov/idr-manual

Then continue on to Recruiting 
101 Lesson 7: Returning From the 
Field

Take the Recruiter Resources mini-quiz to test your 
knowledge:
https://www.classmarker.com/online-
test/start/?quiz=e6v60e14ceb57bc5

https://results.ed.gov/idr-manual
https://www.classmarker.com/online-test/start/?quiz=e6v60e14ceb57bc5

